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A REPORT ON

CAREER TALK PROGRAMME

AT

PANDIT RAGHUNATH MURMU SMRITI
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INTRODUCTION:

On May 18", 2023, Pandit Raghunath Murmu Smriti Mahavidyalaya
organized a Career Talk Program with the support of the District
Employment Exchange, aiming to provide guidance to students for their
future careers. The commencement of this workshop was marked by the
presence of College Principal, Dr. Neelangshu Ghosh. The workshop aimed
to discuss job opportunities in various government and non-government
sectors.

KEY SPEAKERS:

Dr. Neelangshu Ghosh (Principal, Pandit Raghunath Murmu Smriti
Mahavidyalaya): Dr. Ghosh initiated the session, emphasizing the
importance of career planning and encouraging students to explore
opportunities in various government and non-government sectors.
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Mr. Manas Choudhuri (Deputy Director of Employment): Mr. Choudhuri
spoke about job opportunities in different sectors and shared insights on
employment trends. Special attention was given to the various recruitment
opportunities processed through PSC and job opportunities in different
sectors such as the police force, food and supply etc. He also discussed the
role of the Department of Employment in facilitating career development.

Mr. Ali Imam Khan (Sub-Divisional Project Manager, Utkarsha Bangla):

Mr. Khan discussed the training programs offered by Utkarsha Bangla,
covering various courses, admission procedures, and post-training job
opportunities. He also provided insights into platforms like 'PBSSD portal'
and the Amarkarmadisha app.

Mr. Anirban Ash, Coordinator (Internal Quality Assurance Centre) Mr. Ash,
highlighted the quality education provided by the college, emphasizing the
importance of appropriate teaching methods.
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PROGRAM MANAGEMENT:

BURSAR Dr. Anish Chakraborty and Mr. Tapas Halder from Career
Counseling Cell layed pivotal roles in orchestrating the event, offering

invaluable support in coordinating the program's logistics. Their
proficiency in event organization and unwavering dedication to student
welfare were apparent throughout the workshop.
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PARTICIPANT ENGAGEMENT:

The event saw active participation from approximately 250 students, along
with notable figures like faculty Dr. Sanghamitra Sinha, Dr. Madhumita
Hazra, Mr. Kartick Mondal, Dr. Subhasis Mahato, Mr. Samiran Dutta, Ms.
Subhra Kundu and other prominent Professors and individuals.

CONCLUSION:

The Career Talk Program at Pandit Raghunath Murmu Smriti
Mahavidyalaya served as an enlightening platform for students to explore
potential career paths. The collaboration between the college and the
District Employment Exchange showcased a commitment to providing
students with valuable information to make informed decisions about
their future. The diverse range of speakers from different sectors added
depth to the discussion, ensuring that students received a comprehensive
understanding of the available opportunities. The event concluded with a
positive outlook for the future career paths of the students.
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